
Top strategies picked by group: 

1. Lack of natural supports for families (empty eco-maps/isolation) 

2. Lack of opportunities, providers and resources for families 

3. High needs/families in crisis 

4. Lack of consistency in completing COSF (staff variability 

subjectivity/expertise/understanding) 

5. Eligibility evaluation tools vary across regions—how does this impact COSF 

rating?  

6. Ensure other caregivers/across environments get same strategies, and supports 

7. Quality of child care settings beyond QRIS 

8. Family capacity to carry out strategies in routines given other stressors 

9. Lack of mental health supports for parents 

10. Urban vs. rural –different challenges (child care, transportation, travel time for 

practitioners, resources, etc…) 

11. Family availability and capacity (stressors/distractors e.g. social media, emotional 

and physical availability, consider generating experience) 

12. Professional development –EI and community partners = shared/collaborative 

information sharing (cross training, supervision) 

13. Collaborative/joint visits with FSD to move the family forward  

14. Staff turnover = competitive compensation, recruitment, other partner’s turnover 

as well (e.g. DCF FSD & SLP’s child care, foster placement) 

15. Consistent and responsive caregivers (parent, child care, foster care, etc…) 

16. One plan goals – “intangible” goals associated with social and emotional 

development of children that can be measured 

a. Writing/creating 

b. Parent buy-in 

17. Do we have the eval/assessment tools that to help us really identify social and 

emotional needs and share them with the families 

18. More info about grandparents raising grandchildren –this resource relevance and 

impact?  

  


